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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

Central University of Jammu

Name of the head of the Institution

Prof. Ashok Ai na

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01923249634
Mobile no. 9419105902

Registered Email

ai mashok@nai | . com

Alternate Email

di ga@uj ammu. ac. i n

Address Central University of Jammu Rahya
Suchani (Bagla) Sanbal81143, Jamu &
Kashmr, India

City/Town Sanba

State/UT Jamu And Kashm r

Pincode

181143




2. Institutional Status

University

Centr al

Type of Institution

Co- educati on

Location

Rur al

Financial Status

central

Name of the IQAC co-ordinator/Director

Prof Jaya Bhasin

Phone no/Alternate Phone no.

09419124844

Mobile no.

7006199806

Registered Email

di ga@uj amru. ac.in

Alternate Email

i gaccuj ammu@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. cuj anmu. ac.in//5079/ 5079
_nedi a/ DI QA | QAC/ AQARY?018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. cuj anmu. ac. i n//5000 nedial/ Q
ui ck9%?0Li nks/ NAACY?0SSRY?02016. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B++ 2.88 2017 30-Cct-2017 | 29-Cct-2022
6. Date of Establishment of IQAC 09-Jul - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Noti fication of

04- Feb- 2020 98



https://www.cujammu.ac.in//5079/5079_media/DIQA/IQAC/AQAR%2018-19.pdf
https://www.cujammu.ac.in//5079/5079_media/DIQA/IQAC/AQAR%2018-19.pdf
https://www.cujammu.ac.in//5000_media/Quick%20Links/NAAC%20SSR%202016.pdf
https://www.cujammu.ac.in//5000_media/Quick%20Links/NAAC%20SSR%202016.pdf

CGui del ines for Student 1
I nt ernshi p under
External | y Funded
Projects at Central
Uni versity of Jammu

Noti fication of Conveners 10- Feb- 2020 13
and al |l ocati on of 1
responsibilities for
conduct of second
convocati on

St akehol der Feedback 03-Jan- 2020 803
20

Adoption of UGCC 22- Nov- 2019 23

Gui delines for Adm ssion 1

to M Phil/Ph.D Progranme

Submi ssi on of Proposal 16-Jan- 2020 10

for Starting Postgraduate 1

Teachi ng Progranme in

Bi ot echnol ogy and allied
areas under Centre for
Mol ecul ar Bi ol ogy

L::asset('/"),'public/").'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

Vi ew Upl oaded File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Mat hemat i cs FI ST DST 2017 5200000
1825
Mol ecul ar Post gr aduat e DBT 2020 18000000
Bi ol ogy Teachi ng 1825

Programe in
Bi ot echnol ogy
and allied

ar eas
Vi ew Upl oaded File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik54RW03OHNybDNzdFZ0OWJDU2IxUmc9PSIsInZhbHVlIjoic1NRL3pFMjBBUFRicjVJbENpRFczQXcrZEN1cm83Z2E1YXl1Z2NLdTJXZlNCamNGSFRRNy84TXpEWjNQaWo2V0VjemdnalFWc1dZbytSRDV1YTdzU0VRam9tSTVReVpuVHA5cU1rdG1udVU9IiwibWFjIjoiMWNmMDViNzg3NTJmNDhlNzI1OTBhYWNmZmY0OTU2NTgwNDZlMDQ0Y2M5YjBhMWJmN2FmOWYwYzhmNDUzMmM4MCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZ2Yll5TTE0WTRXT0ZKQm5YUnJBUnc9PSIsInZhbHVlIjoiaUY0ai9IdzZzTGpHWnFGczlSTEg1S0hwUkNKazA4K2dnVE1keThBazd2OUZ6ZzRYUm1OZmloOG92NGR5K05DQlpKcUd5VTNhc0pLTlljU1g1dElSNnc9PSIsIm1hYyI6IjNiZGNjZDM1YzA4MDg4NjczMThiYmRkNGRkYWY2NThmZWFlNWNjNzA2ZjNiMTU5OTcwNTc0MjMwNzBkNjNmYmQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhhUXh4S1JZa08wMHZ4S2tyMWw1MEE9PSIsInZhbHVlIjoiLzVuRGk5REM2REdyZkdmdHYxUVVQL0tNVVd2VzJRRWVib3hHc2VRNXZwV1NKZng0Q3U1NTFaNkxJN24rTDNHeCIsIm1hYyI6ImYyNDE1NjIzMDRiZTBkOWVkZjA2NjU4NmE3MjQzNTE2NzkxODZmNWIxMzgyNDUzMWM0MmVkZjhhNDMxM2ZhMjEiLCJ0YWciOiIifQ==

website

Upload the minutes of meeting and action taken report View Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Recruitnment: Prescreening of Application Forns for Teachi ng Positions

01 MOOC Course from SWAYAM NEPTL Pl atf or ns

Pronoti on under CAS and DPC

I mpl enent ati on of Deeksharanbh- A Guide to Student |nduction Programme

Adoption of UGC guidelines 2019 for admission to MPhil. and Ph.D. Progranmnes

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Feedback anal ysis from various DI QA has been periodically involved in
st akehol ders obt ai ning & anal yzi ng the feedback from

various stakehol ders. |medi ate
i mpl ement ati ons of the suggestions were
carried out in various areas.

Interactions with Stakehol ders Frequent neetings with teachers were
made in connection with clarification
of UGC Regul ati ons for pronotion and
direct recruitnment, taking up of
research project and publishing
research outcones; Students and

Nont eachi ng staff were al so encouraged
to neet to discuss their genuine

probl ens.
Conduct of Anti plagiarism awareness 02 Anti pl agi ari sm awar eness
Programme for Faculty Menbers and Programme(s) for Faculty Menbers and
Resear ch Schol ars Resear ch Schol ars conducted by FIDC on
20 Novenber 19 and 28 January 20
Swachh Bharat Abhiyan NSS and Academni c Departnents organi zed

canpus cl eani ng programes
peri odical ly.

| mpl enent ation of instructions Reservation for Economi cally Waker
regardi ng Reservation for Economically |[Section(EWSs) for adm ssion inplenmented



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilc2Ymc5MkM2L2I0dzYzS00xaGROeHc9PSIsInZhbHVlIjoiT2MyNzcyY0t5dE9zS0Q1eEVXMjZXWjRFalBZNlp2VlF2SXFKR2lIZmcrRFEyV2dlSUpGdTRGTFh3OGxLK0xNeGo2Ni9hT3FaenJnMFFxWWVvVk0wZkE9PSIsIm1hYyI6Ijg4NGQwMmIyOGVlNjU3MjRkMTk1OWZjYmQxYmIxNDg0NjYwZmI4MTAwM2QyYWFhMWQyZDdmNmU1NmUyMzM0ZjYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjB3QVhkem1jMCtwd0Z2c1p5WThtbXc9PSIsInZhbHVlIjoia2FMQWdLV29Sakkzckg2V0k4cUJRaGNUVzBXb1ozWHNpMXlJZjZzSkxqZEtMRE81WWo5cGJVWE1oYThwSktLUHMrQ01KVUhlcGI2c1hCbzZXbTFhV3c9PSIsIm1hYyI6ImM4MmY4ZWY1ZjA4ZjQ1YTE5ZTY3ODFlNzBmOTAwNjhhYjEyNjcyMjg5ZDlmZmFiZmZiNTgxYzNhMGI5MTNjZGMiLCJ0YWciOiIifQ==

Weaker Section(EWSs) for admi ssion from
academ ¢ session 2019-20

from academ c session 2019-20

I ntroduction of Mentorship progranme
across all Departnents/ Centres

Ment or shi p programme introduced across
all Departnents/ Centres

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 27-Jun- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Admi ssi on and exam nation nodul es
operational. Online application forns

for recruitment of Teachi ng/ NonTeachi ng
Positions. GSuit email ids to all
enpl oyees. Bionetric attendance of
enpl oyees.
Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code

Programme Specialization Date of Revision

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

year

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code Date of Introduction

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjF0RGNOekR0N3ZVVWZzV1dZMTNqQkE9PSIsInZhbHVlIjoiaHdjNXdmRC9DMDlrSllQQWl0emZORGdzUjZKejRacEhxYlNwYWlIbGNSaVhwUUtrSjNlWnBiK3h1OU9tUitWYiIsIm1hYyI6ImNlZGUyMGI5YjE3YmNjZDY5YTE5YTI0MmZjNTRjM2NmMjA2NzA4YTdjMWI3MmE3NzcxNzkzYWJhNGJlMWU1ZjMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iml6T2pjd3hPbVFrUUVPdE55ZWVlWHc9PSIsInZhbHVlIjoiQjhHdjVFRHRqK2ZjckxlNEtrV2NZR25aQTdjbDhNK0Y5RmRubi95b0czNnpYc09VeUc4T3lDdjErWFpST2M4UytoZFJCUnJKMUJDVERaNmVna1Q3NTUvS2xmWVdlZmlzdWJSVXVpdllhMVE9IiwibWFjIjoiMzI2ZDg4NjVkNDcxODc4NmRlMTdkNWY3MDVlYjAxY2E2ZWViNzBhNDlmMmM2YjY3ZWYzMjEzYzNiNzJmNDhjNCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Inl6NDA3K1BOSytLUHZRY01SVDE0VHc9PSIsInZhbHVlIjoiN0NGUGJsVlBTU2NxOSsxZEpGS05TSi9CUHF4d2hVdDhEUXdRZnA1ajRZOGFwTGVpRkxOOWtjQjRNaUFJNlE2ZXdkZVd6Nnd3OHhrdG5WVVEzV3BtUlJGejN0a3pPbStJeGloaENRTWYwOFBYbWF3ZHlnNytISzdjRDlVWnNQM2siLCJtYWMiOiI0MTYzM2U2NjkyMzZlMzNmMWRjMWYyMzhhMDhkNmU5YmQyNzI0ZjBiNDQ5NWQ5NWNiOGQyMzQzMmM1NjI1OGZjIiwidGFnIjoiIn0=

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BVoc Ret ai | Managenent 01/ 07/ 2015
I nt egr at ed( UG B.A. - B.Ed Education 01/ 07/ 2018
BVoc Banki ng and Fi nanci al 01/ 07/ 2019
Servi ces
I nt egr at ed( UG Bot any 01/ 07/ 2016
I nt egr at ed( UG Zool ogy 01/ 07/ 2016
I nt egr at ed( UG Chemi stry 01/ 07/ 2016
I nt egrat ed( UG Physi cs 01/ 07/ 2016
VA Econom cs 01/07/ 2016
VA Engl i sh 01/ 07/ 2016
MSc Mat herat i cs 01/ 07/ 2016
MEd Educati on 01/ 07/ 2016
M ech Conput er Sci ence and 01/ 07/ 2016
Technol ogy
VBA Touri sm and Travel 01/ 07/ 2016
Managemnet
VBA Hurman Resource 01/ 07/ 2016
Managenent
V5c Envi ronnental Sci ence 01/ 07/ 2016
VA Nati onal Security 01/ 07/ 2016
St udi es
VA Public Policy and 01/ 07/ 2016
Publ i c Administration
VA Soci al Work 01/ 07/ 2016
VA Mass Conmuni cati on and 01/07/ 2016
New Medi a
VA Hi ndi 01/ 07/ 2016
VSc Mat eri al Science and 01/ 07/ 2016
Technol ogy
VBA Mar ket i ng Managenent 01/ 07/ 2016
VBA Busi ness Admi ni stration 01/07/ 2018
PhD or DPhi | Economi cs 01/ 07/ 2016
PhD or DPhi l Engl i sh 01/ 07/ 2017
PhD or DPhi | Mat hemat i cs 01/ 07/ 2016
PhD or DPhi | Educati on 01/ 07/ 2016
PhD or DPhi l Computer Science and I T 01/ 07/ 2016
PhD or DPhi l Touri sm and Travel 01/ 07/ 2018



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJTelVVNmpjWFYvZU9paDNTcjZKUnc9PSIsInZhbHVlIjoiOHI5SDNrOS8yaTVISG1YaitiUW91YWh6ellnZFJGVU5wQzd0dHA0eUNpNHF2MlFkUGRSSmdocXYxT1NsSFMwL1QxQ01CWDFCdUNPQ2d0eW1DS3FSQ3pjRE5lZU5TanR5WGx0NDE4b1ZUTmM9IiwibWFjIjoiYmEwYmQxZTY4ZDgzYWU2ZTk1NmZiODc0Y2U4YzA2ZTdhZWNhMjI1ODdhZjFhNWJmNzVjZWJkODU2ODJmMTA1MiIsInRhZyI6IiJ9

Managenent
PhD or DPhi l Human Resour ce 01/07/ 2018
Managenent
PhD or DPhi l Envi ronnent al Sci ences 01/ 07/ 2016
PhD or DPhil Nat i onal Security 01/ 07/ 2016
St udi es
PhD or DPhi l Public Policy and 01/ 07/ 2016
Public Adm ni stration
PhD or DPhil Soci al Work 01/ 07/ 2016
PhD or DPhi l Mass Conmuni cati on and 01/ 07/ 2016
New Medi a
PhD or DPhil Mat eri al Science and 01/ 07/ 2018
Technol ogy
PhD or DPhi l H ndi 01/ 07/ 2018
PhD or DpPhil Bot any 01/ 07/ 2018
PhD or DPhi l Zool ogy 01/ 07/ 2019
PhD or DPhi l Chem stry 01/ 07/ 2018
PhD or DPhi l Physi cs 01/ 07/ 2018
PhD or DPhi l Conparative Religions 01/ 07/ 2018
and Civil zations
PhD or DPhil Bi ot echnol ogy 01/ 07/ 2019
BVoc Touri sm Managenent 01/ 07/ 2015

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InA5azlJcVVXVCtVQ0ZQdWxTSkpmNnc9PSIsInZhbHVlIjoiQmFCdGZvL2lsYnUveEpjRncvZ29DSWp4RGxMSjk4d05RRlN4L1hpc1JoSXBoWVRPRStqNVBvSGNwWVljNmN4SVJCOTF4RitrQWtYUWJmaXFEOVNaei9KUWNxb2t6ZXZ6NGVZdHhWUnlFNkU9IiwibWFjIjoiZGQzM2YyZTYzNjgzMWIxZmUxMmY1MDhhM2E4Y2Q1YmIzOTVlMmZjZDc0NGZkZTlkNTkzMGQ1NTM5NDllN2UzZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImtvYXR5UDNXTk1Kank0MXp6eHVVOUE9PSIsInZhbHVlIjoiVWxWcmY4VWJ0TlFhaTJmaGhaSEZBL3BQR2doNGQ1K0VVc0dTWGx4bHVWUGhETStRMmZOK3A3d25GVk55L1IwdXI2Mk10N1lCKzNUN2lURlNhUXNwV2xzeHRCTlgzRnBENWRXREpoSyttKzg9IiwibWFjIjoiOGFkZjkzOTBlNjVkM2VjMWI2MjI4ZmI3MDY0ZTk1NWQwNzE5MTlmMTg0YTY1Y2ZkOGZmN2MzZjJlNDcwNWU4MiIsInRhZyI6IiJ9

Feedback is obtained at the end of each senester for each course offered during
the semester. In the feedback form designed, students give their feedback on
the course and the faculty. Feedback results are then shared with each faculty
and as and when required, the HoD calls upon concerned faculties and tries to
resolve the issues. The main objective of seeking students’ feedback on
teaching at the University is to assist faculty menbers in nonitoring and
inmproving their effectiveness as teachers. The information is used as one of
the nmeans for assessing teaching effectiveness for decisions regarding various
incentives in favour of faculty nenbers and to provide information that nay be
used to support exceptional teachers nom nated for awards/ appreciation
certificate and announcenent in canpus update. There are regular class visits
for observing the overall delivery of lectures in classroom In the said
respect a pre and post observation neeting is conducted by the concerned HoDs.
A pre observation neeting is conducted to discuss the aspects to be nonitored /
observed during the visit. A post observation nmeeting is conducted to discuss
the outconmes of the visit as well as to plan for the inprovenent. The concerned
faculty is required to work on the suggestions. Feedback is obtained from
teachers in a structured manner by various neetings held by the conpetent
authority. The revision of any course, issue of availability of any expert or
references, etc., delivery of a course is all addressed via these different
meetings. Also neetings are held for faculties teaching in a specific senmester
and discipline issues or infrastructural issues faced by themare also
discussed in that forumand efforts are made to resolve them Alummi give their
f eedback when they visit the university on various occasions |ike Al umi Day
and ot her occasions. Alumi neetings are al so conducted where alumi attend and
give their feedback which is analyzed and their suggestions for inprovenent and
enhancenent are inplenented wherever possible. The suggestions of the parents
have been taken into account and many of them have been i npl emented and
included in the curriculum nany other conpanies are being invited for the
campus pl acenents and even expert |ectures are being organized on tine
managenent, | eadership skills, entrepreneurship etc. for their overal

devel opment. On the basis of feedback from stakehol ders, varied actions are

taken by the departnents/ centres. Soft Skill training is also provided at all
| evel s. Al course coordinators incorporate one conponent of assessnent with
soft skill / conmmunication and research as focus areas Internship is nonitored

by a team of faculty menbers and provi de feedback about student perfornmance.
Al so, an effort was nmade to initiate collaborative activities with industry /
NGOs/ cor por at e houses/ consul tancy firns/ research | abs. Social nedia platforns
have been activated for enhancenment of alummi reach outs.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllvU2NPUEZCblVoT0RYWHdvL0llRVE9PSIsInZhbHVlIjoiWlZpRWNMWllRendNZ3NQa2MrUmt2RjJ2b0dNMkc5NnNYZVZFZlZabkpUb2FRanBzQ2RudHBER1NNRXJnNkNHa1pHSHRuZGV3WHhWd0ZMNTBDRmw0NEE9PSIsIm1hYyI6ImQ5ODZiNDMzZTk3ZmY1Nzk2ZmM4ODA0M2Q2MzVlMzFkNmY3Y2I2MGUxYmJiYmI3NGVjN2M5NDYxNjNiOTUzNDgiLCJ0YWciOiIifQ==

courses

courses

2019

249

476

25

103

103

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
103 103 64 54 14 64

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Central University of Jammu has introduced mentoring system from 2013-14 onwards, for establishing a better
and effective relationship between student and teacher and also continuously monitor and guide students in
educational and personal matter. All teachers work as mentors for students allotted to them. The students must
feel to confide in their mentors. This is a continuous process till the end of academic career of student. The aim
of student mentor-ship is — 1. To enhance teacher —student relationship. 2. To enhance student’s academic
performance and attendance. 3. To minimize student’s dropout ratio. 4. To monitor the student’s regularity and
discipline. 5. To enable the parents to know about the performance of regularity of wards. The DIQA had taken
the initiative of implementing the mentoring of students. Students are based on the streams of studies and also
according to their core subjects. They are divided into different groups. Mentors maintain and update the
mentoring format after collecting all necessary information. Mentors are expected to offer guidance and
counselling as and when they required. It is the practice of mentors to meet students individually or in groups. In
isolated cases parents are called for counselling and their special meeting with the HoDs at the suggestion of the
mentor. If a student is identified as having weakness in particular subject, it is duty of mentor to apprise the
concerned subject teacher. At least 3 to 4 meeting are arranged by mentors for their mentee in each semester.
Significant improvement in the teacher — student relationship is observed. This system has been useful in
identifying slow and advanced learner ad through a careful examination of each mentors report the
Department/Centre has organized ‘Remedial Classes’ in identified topics. HOD will meet all mentors of his/her
department at least once in a month to review implementation of system. Advice mentors wherever necessary.
Type of mentoring done in our institution are 1. Professional Guidance — Regarding professional goals, selection
of career and higher education. 2. Career Advancements — Regarding self-employment, entrepreneurship
development, opportunities, morale, honesty, integrity required for career growth. 3. Coursework Specific —
Regarding attendance and performance in present semester and overall performance in the previous semester.
4. Lab Specific — Regarding Do’s and Dont’s in the lab. Outcomes of the system a) The attendance percentage
of the students has increase to greater extend. b) The number of detainment of students has decrease
consistently. c) Due to direct communication between mentor and the student, there was good improvement in
student-teacher relationship.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1583 103 1:15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

157

103

54

5

91

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers

Designation

Name of the award,




receiving awards from
state level, national level,
international level

fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 0 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://cujamu. ac.in//Default.aspx?option=article& ype=singl e& d=59&mui d=1180

&prvtyp=site

2.6.2 — Pass percentage of students

Programme
Code

Programme Programme Number of Number of
Name Specialization students students passed
appeared in the in final year
final year examination
examination

Pass Percentage

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://wwv. cuj anmu. ac.in//Default.aspx?option=article& ype=single& d=40566&

mui d=21861&prvtyp=site

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
I nt ernati onal Dr. Gowhar Fi nanci al 04/ 07/ 2019 Nat i onal
Rasool Support Uni versity of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkQ1WnhTVU5HbFExaU02VWFIMjYzeXc9PSIsInZhbHVlIjoiaC9VMkQ5L3VjVmtSZVpyMTlqdzd6Q2dWQVVDQWVDcUliQnFVMi9oMm9wNDI5amZjSGV0dVFQRmxMM1pmdDArRFNBdUVaenoxLzNmSTRKSWJZQmluamI3Rm15eDVkb1RoZ0Zqc1ZQNDhGb2c9IiwibWFjIjoiMTYzZWE2MzcwZDViMjUxYWUyNDFiOTExZWEwZjEyY2FkMGMyMWVhMmQ2MTU0MTM3M2QwNzJmOTljOTg4ZjA5NSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ill2UG5USzBMUUQ1UDl0NjRRNXoxZ2c9PSIsInZhbHVlIjoiMjR1TVRMUG9ZYTBTS0EwazhXaFo4UXZIMVNHd0JTL25jQUxTaW8ybmVkdFp6KzBvVmpCSk5xSG5CV2xVZ0VZbER3L0c0aFhFK2RRcFhKTVRacTdXRnc9PSIsIm1hYyI6Ijc3M2M4YTdmNGRjNDQ3ZWMyZDM4YTY5ODk0Y2E1N2MwMGExYmE0MTg1MTBkN2QzYTQwOTA4ZTBlOTQzNjZjNTEiLCJ0YWciOiIifQ==
https://cujammu.ac.in//Default.aspx?option=article&type=single&id=59&mnuid=1180&prvtyp=site
https://cujammu.ac.in//Default.aspx?option=article&type=single&id=59&mnuid=1180&prvtyp=site
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNkZ2RxK1ZjdHZpb3BoOVFoenluNXc9PSIsInZhbHVlIjoid2x3RWh5L1RRbll5MnNIMTc4eVBuTmk1Qkhua0twOHlLUXVkcVpudDA1RHZZcnpvc2RtNWUwcjlaWHNoYzFDT2ZQclJEbzVmb0QydGRYL3lsRytCd09rcGpvUmxFdlg4amVkcDkxZlFHdFU9IiwibWFjIjoiNzc5ZmNhYTA0OTJhYWRhNjM0MTc4ODg1MTY4OTc3Y2I0NjAyMWI5M2FmYjYzOWM5NzdjOTkxNTVkN2EzMzE2YiIsInRhZyI6IiJ9
https://www.cujammu.ac.in//Default.aspx?option=article&type=single&id=40566&mnuid=21861&prvtyp=site
https://www.cujammu.ac.in//Default.aspx?option=article&type=single&id=40566&mnuid=21861&prvtyp=site

Si ngapor e
I nt er nati onal Dr DEEPAK PDF 09/ 08/ 2019 HENAN
BHARDWAJ UNI VERSI TY,
CHI NA
I nt er nati onal Dr Pawan Travel G ant 24/ 09/ 2019 MOF -2019
Kumar DST, New Del hi - I nt er nati onal
2019 Conf er ence,
Pari s

Vi ew Upl oaded File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Amount received
during the year

Nature of the Project Duration Name of the funding

agency

Total grant
sanctioned

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
Vi ew Upl oaded File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 Nill Nill Nill Nill Nill

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

Tourismand Travel Managenent 5

HRM OB 4

Engl i sh 2



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5mZUFBYkRjZ0lCUlB2Uk0zSEhPT2c9PSIsInZhbHVlIjoiUTM5b2Q1eWloem5TNk5YTkoxVVBEK2dzZ1h3VFh2MG1SbUprM3BmR2t0ZytNMXpqN1JXZkhrVDVNMGhwakNaYXNOaEJ0ZVhnREYyd3pId1dFRDRuNG0zN3I0d3ZMelFIVWF2VHlBeFUvUlE9IiwibWFjIjoiOTk5OTliZmM5NDlhODFkZTViOGRlZWRjNmE5NWRjNjFkNjNmNWYyOTNkYzU4Zjk0N2FmYWRlNjJlYWYwYTg2NCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikl0ekM0dkZIdytEdjY2VTJNcEo3Nnc9PSIsInZhbHVlIjoidmpvVVRMclFLcG1WL1FWUjNwSUxiN2xMZDFoM2VXaGFkSlZvWkhVK3p3ZE5ZMWlaTHc3VzNCTWVkZmpidGtLSkJSY2hkRmhiUVRiOUZicTh1Tmsya1QxVVFQWDlBbkkrN01BV2ZXblVjT1k9IiwibWFjIjoiYWIyNmRlNmM0NGNlYjE0ZjM2ZTQ1MDU4MTI4YWM1OGZlMmViYjM0NzZjYTU3MDcwZDQ5NGRiM2M0MTZkNGI3ZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imtvd3lCY0ovV21XWFZNNmFOeWhWS3c9PSIsInZhbHVlIjoieFlROUZpTGZkOUhhYnhxbG1kdWxuMTVyR3lIUEtWdkpJblFTSHlVVUwvbkdiWkpUL3BqKzJ3RjJYR1cxR1ArSUhWYzlBMkN3cDE1UHBqcUFEQVBIaWYwMXdRdXlQeXh5V1Y3RFpHTi9WZ0U9IiwibWFjIjoiNGRmNWJlMThmYjBjZGY2NjQ4MTkzNTk0ZGJjMWY3NDg5ZDQ0YzgxMGY3ZWMwYWQwZGM4YjY0ZGI2MjRlNWJkMiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjFBNWRUejRoeFFLZko0MDBpT1QyRkE9PSIsInZhbHVlIjoiMHpGeDI0dENsRElKNWQyMWpHWVAyRXpxc3BsZTlQVGx6dnJ0ZUl1WnQzTTlYem8rQkxuMXhDYUdobDlzTDhTS3BGSFlwOGdrVFhsSzVVcEVMKzFnakFKSXJWb2piVksycVV0cHZuczNDQW89IiwibWFjIjoiZGZhYTgzZGE0ZjFiMjZmNjY5MjExNTE1ZmIxZmQ0NzEwYmM5YTg3NDRkYWNhMGE0NTRhYTRkMzFjNTA4OGM1MSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRuYzJnQkpwRUtnem8vQWlXTkxaRmc9PSIsInZhbHVlIjoiRGFZbkFWdkF1bTlUNE5mQTZxS2JtdmtOTGgwV0RJbGY3S1kzcEE5VkNQbWFJNXpGTkZySlErWlpQdWQ4RjNzajcxOGI0NU1lczdZTVluUVF1bHgwS3c9PSIsIm1hYyI6Ijg5NGE1YTllZGQ5ZTQ1ZTZhOGFiNDZlMTBmYTUzZWQ4MmNiMzhmMjRhZDg1ODdmMDUyYWViMTRjYjQ2ZmNiMTMiLCJ0YWciOiIifQ==

Mat hemat i cs 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
MCNM 4
Mat hemat i cs 1
Computer Science and I T 12
Envi ronnent al Sci ence 6
Bot any 3
Engl i sh 3
Nati onal Security Studies 2

No file upl oaded.

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status Patent Number Date of Award

A Formul ation for Publ i shed 325820 26/ 11/ 2019
The Treatnment O
Arsenic Toxicity
NOVEL METHODOLOGY Publ i shed 201911016830 12/ 11/ 2019

FOR | SOLATI ON OF
METAL FROM

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
Vi ew Upl oaded File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
Vi ew Upl oaded File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFXK01GQytTYlVVWGpDVUZHMjNUdmc9PSIsInZhbHVlIjoibDM3bmtMeVNaYUlaU1lRRmZvTndvbjA5WEtBV2VUNncxMU4vU21IUkY1bXVpcmp2Wm5OYml5alkwU0tRSDhHelNzOGROUDJEWFMxaEJnYjVtWmFGYS81U0VoVEVWeTEwZlJSYlhUWGFlV09Gblh3T3FDMDhsSHg5Q2N3WE9xOEgiLCJtYWMiOiI1OTU1OTI1MmJhYTY5MWExZjExNmUxMWZjOWFhMDBkNzI2NzYwM2M2NmY0MjY5YzQyNTM3MDExOTk2MWMwN2M2IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ink1TFd4RllIa0VlYjNNbW5SM2ZORXc9PSIsInZhbHVlIjoiUW9UZWZScWZlVEVtUUNPdlduQm5NVVE4SWlwNWhNeHNkNWhEbWVveExhbjd4NzJMTHB2WlVaNkhqQldlSTZOODNzWWF0L0VQaXM5UXVFRDQ4OVlibk50aVhZZU9pN3JsdFJyOG14ZjYvYmc9IiwibWFjIjoiMzNmZDY0OTUyZDU3ZjgyYmZjNDVhMjk1YjhiYjg5M2QzOTQyODNhMjAzNGYxZTlhZjQ0MDFiODhjYTIzY2M1YiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IisvWlVFUHlaVGJHa3pMZm1tRjlLclE9PSIsInZhbHVlIjoiRkM4U3pkM25ZSFBwMlFYNDJ2UW9yZW9GeHMrNE5IWEZCNDRtVFVuendwb2ZIbXd1d1V1VTJvM1FSZTJad3RVVWN1cS8vRjJvT0MyM0dhc21tVlhrZ3c9PSIsIm1hYyI6IjJjMzkyZGFiN2M0OTgzNWM2ZWQ2ZjkxNTM5YjczMTRiNjFiOTY4MjllNmJkOWY5YmZjMjg4NDQ0ZjBmODI0ZjkiLCJ0YWciOiIifQ==

At t ended/ Semni 2 4 2 1
nar s/ Wor kshops
Present ed 2 6 3 2
paper s
Resour ce 0 15 20 8
per sons

No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

Schedul ed Cast es,
Schedul ed Tri bes,
Backward Cl asses
Devel opnent
Cor poration 2019-20

department project Agency (amount in rupees)
Dr. Rouchi I dentification of JMC 1070000
Choudhary, Dr. G Ur ban Honel ess
Dur ga Rao, Dr. Mohi t Persons in Janmu
Shar ma Di vi sion, JK
Dr. Rouchi | npact Assessnent JKSCSTBCDC 470000
Choudhary, Dr. G of the Schenes
Durga Rao, Dr. Mohit |channelized through
Shar ma Jammu and Kashmir

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

NI L NI L NI L 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InM0WVgzaWtIM3Y3UVdiU3BnVGhOdlE9PSIsInZhbHVlIjoiTGtYUzhmT0NzL1pHQm1IQ3A3dWJkUlpzb05vdmxvTVNLN2dndnl3TGRZRnhJWUtBM1JIUWE0Lzk1eXNXWG1IT3hQL3kyb1Q1aWlDVmFWUnhtNGE2K0E9PSIsIm1hYyI6ImFiYzdlYTZhYmYxMDJjN2FlY2I0ZjJlMzQ2MjUxYTFkNjZhYzIzNGNmYjcyOGVjNTU4NGMzMTRjNmExN2M1MmMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndScVI0TEJGbXFxUTdLNTlIMmlnMFE9PSIsInZhbHVlIjoiSjhjSUpSRWRpQUJ2TnBzUzdRVFZiTDFDanJ6Z1pRcjNIaE1oVUdJS2lUR0s4TXZTVHR0WUFVYXc5cjNNYVY0NkxudVIwaVhidlI1NS9LdSsxemp5Q2JpV0VvdmpWajVKNk1GWGtFQmRGaE09IiwibWFjIjoiN2IzYzdjYWRkYTgwY2IxZWU2ZDgyMTllNmQ3OWU3NTk2NGRjODgxMjdiZjcwY2VlMWI1ZGFlODUyZGZlOTI3NCIsInRhZyI6IiJ9

Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swach Bhar at Central Swacht a 9 150
Uni versity of Abhi yan
Janmmu
Gender | ssues Central GSCASH 6 250
Uni versity of Awar eness
Jammu Pr ogr amme
Unnat Bhar at Central Vil l age and 5 57
Abhi yan Uni versity of [School Adoption
Jammu Pr ogr amme
NSS Central Bl ood 3 30
Uni versity of Donati on
Jammu Pr ogr ame

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
SSC Assesnent BFSI SSC 01/07/ 2019 31/ 12/ 2021 90
Assesnent and Certific
ation
SSC Assesnent RASCI 20/ 08/ 2015 31/ 12/ 2021 90
Assesnent and Certific
ation
SSC Assesnent THSC 20/ 08/ 2015 31/ 12/ 2021 150
Assesnent and Certific
ation
SSC Assesnent BWSSC 20/ 08/ 2015 31/ 12/ 2021 150
Assesnent and Certific
ation
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBCZUdVZjVha3BqWGJZaHhCbU1oYlE9PSIsInZhbHVlIjoibDZiOFUvS1BXZGxaWTF6Y3dXdkxLdloxSTVqczdHVHpSQ0ZRNUVXZUtoQ3FFRXUzWjYrcEphSjROb2VCUmxoR1M1c0YyRFRDYjdHNXdCYUtMYTJQM0tnOW1oT0lvNnMvdGNtSS9oQ05KYzA9IiwibWFjIjoiOWQzMGQ5MmQ1MzllMDE1N2RjYzc0NGZhOTU2NmNiMjMyMmQzYjI4OGY1ZGY1YTU1ZWNlYzE0NWEzM2JiNWM4ZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlB3Ym9NMzJvbldaSHhhRC9Gdjg2MVE9PSIsInZhbHVlIjoibW4rbVlNbkp5d3IrbGp0NXNLM2dkcFBUZ3BuYytFcU5uWks4NHNzemE2Z256bUlEbWZnYkJRMm4zNEhRSEp2NVRlTk93bXkzcWtacW9XYTZEcVBCU3c9PSIsIm1hYyI6IjAwMDY1Nzc3MDZjM2Y2YTA4Njg3YTU2OTY3Zjg2ZDQ3NDgzOGRiMDE1ZThhMGM0M2NhNTBlMWJkZDYwZmQ4MWYiLCJ0YWciOiIifQ==

participated under MoUs
DRDO 26/ 09/ 2019 Resear ch 100
M nistry of 20/ 09/ 2018 Research and 300
Consuner Affairs Capacity Buil ding
| SRO 11/10/ 2018 Resear ch 100

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
1425 3682. 06
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Classroons with LCD facilities Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Ful |y 3.16. 14 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 10300 3393048 147 227175 10447 3620223
Books
1000 100000 0 0 1000 100000
Ref er ence
Books
e- Books 150 923052 212 1386824 362 2309876
Journal s 82 343321 14 54780 96 398101
e- 5000 0 5000 0 10000 0
Journal s
Di gital 4 57179 1 58037 5 115216
Dat abase
View File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ill0QkpBMkV2RTBDSzRFZnpJRjlOdnc9PSIsInZhbHVlIjoiRnJIaHpWY3lTY215VnJ0ME1TTElIV0d1OFRjMDhvOExpdHZCQzA4V3krMEd3T1RjbVhTZDRhSjk4RW1uejZuNCIsIm1hYyI6IjFhNjE1MTE3YTQ1NzIwMWYzNzJjNzg3YzAzOThhM2RlNDQyYjcwNDcwZTBkMmRkOTA0NWJjNzg5N2ZhOWRiMzEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhpbDcrTnlUK3R4ZnU1anNiOVNnSmc9PSIsInZhbHVlIjoiTEVFVWpRZE9iVXpsMzkwNTNLS05qdk4ranZMUjJIMGJGSCtydDBvY2QzMmFPRVdhOUdlQmVESmJQc2o1enFlNjV0VkpzMzM4VjRvMFZyZUhrNEpiL3lRck5ZV294OWNGZDcxc1NYa2ZqcG89IiwibWFjIjoiYjcxNGZmYjQ3MzA0YWQyMDQ5ZDRkMWU1YTI5MTFlMDU3MGNjYjhiMjQ0MWY2NmM3MWMxNDk0NGJiZjI1MThiNiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlaV2d4elZONWlVUUFLZzhsbEpaS1E9PSIsInZhbHVlIjoiaU5FeWRKWDZRY2hqTDUyaldVdklGdXkyazRMTTFrRXZzUUN3cGplWGhUTHljUDNsNGNEenE3RUcydDUyQVVFaS9NbDJaemlJWkNtaVN0KzZuSURBV0E9PSIsIm1hYyI6ImM4ZDRhYjdlZmY3NWU4MDRmOGUxY2EwNDM4NWE3NzhjOTY0YzlmNGQ2NGI1NjQwZjFjZmI3MWViZDdmNWJjOGEiLCJ0YWciOiIifQ==

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 418 4 1 1 1 50 21 1000 0
g
Added 100 0 0 0 0 0 1 0 0
Tot al 518 4 1 1 1 50 22 1000 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1000 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L NI L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
232.78 232.78 1892. 31 1892. 31

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The mai ntenance of all the properties of the University, including classroons
and | aboratories, is done by the Engineering Ofice and the Garden Conmittee.
There is a separate Engineering Ofice headed by the University Engi neer. The
wor k of Engineering Ofice is to | ook after the repair and mai nt enance of the

Uni versity buildings on the basis of allocation of maintenance funds.
Mai nt enance of buildings is done by the Engineering Ofice of the University in
coordination with the Estate section. The Estate Section maintains the records
pertaining to the properties of the University. It processes the allocation of
space in the University canpus including allotnment of University accommodati on.

The nmi nt enance of equi pnent/instruments i s undertaken under supervision of
Dean Research Studies and Dean of respective Schools . For departnment specific

equi prent, mai ntenance/repair is undertaken by the concerned head of the
departnent as per the |aid down procedure of General Financial Rules (GFR) as
is applicable in the University fromtine to time. For the purpose of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJjcG1MOG41K2w0L3p1dDdGei9HZEE9PSIsInZhbHVlIjoiQUJhbGhqenpjRFRFOEQ3b205TUowOXlRZE5aVUhtNHpydCtpTVg5QlRaRlZ0UG1CVFJ2RUFEcXU1UTdDZ0RQRmVWK0pNRTZ6RXJ2UmpzRldOdGVHZFhqUEVUYm9vTXBQNmQyV2xoa2wyOThQRUFKblhoTXZhb3B3YlM2ZUd5SGoiLCJtYWMiOiIzOTFlYmYwMzEzZGY5ZjE1NjA0NWNmMjgyZTMwMjAzNWRjNTI2OGRlNzAwNjJkNjAzYTE4YTQ4MDM3YzljYjgyIiwidGFnIjoiIn0=
NIL

(AMC) or simlar
for any equi prment

i nfrastructure.

mai nt enance of equi prent,
ot her

processes.

this is done through the Annual
Custonms duty exenption certificate is issued

Mai nt enance Contract

i mported by the University. The green initiatives of the
parks and | awns of the University is

Uni versity and nai nt enance of the gardens,
done by the Garden Committee.
housekeepi ng staff for

i ncluding gymmasium facilities.

Estate Sections of the University have engaged
up- keepi ng and mai nt enance of the buildings and the

The routine daily cleanliness of central
hostel s and other facilities is done through housekeeping staff.
University of Jammu Ganes and Sports Committee nmaintain the sports facilities

of fices, departnents,

The Central

https://www.cujammu.ac.in//Default.aspx?option=article&type=single&id=59&mnuid=1180&prvtyp=site

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support UGC NON- NET 60 32.76
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal M nority 38 111.6
Schol arshi p
b) I nternati onal 0 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled

Renedi al Cl asses 26/ 12/ 2019 57 School of
Busi ness St udi es

Language Lab 01/ 11/ 2019 92 School of
Busi ness St udi es

Soft Skill 24/ 10/ 2019 70 School of
Devel opnent Busi ness Studi es
Yoga 21/ 06/ 2019 200 Centre for Yoga

St udi es

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Coachi ng 10 10 8 1

Cl asses for

Conpetitive

Exam (Mass C



https://www.cujammu.ac.in//Default.aspx?option=article&type=single&id=59&mnuid=1180&prvtyp=site

onmuni cati on

))

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
No Data Entered/ Not Applicable !!!
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 61
GATE 2
TOFEL 4
Any O her 7

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 06 Nat i onal 2 4 Ni Il M nakshi

Rana,



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktNSGtpaDF4YzBIdzNQM0F0YkFybkE9PSIsInZhbHVlIjoiZm9vZmJCKzlXS2FUNGN2OFYzQTM3aWIva0JkYy80cm5mZHk4eWIvdzVrRk5adjFnUUM1U0RNYURJMk1NdjZzREV1LzVaZWpFL2s1RmUyNW15TGRySmc9PSIsIm1hYyI6ImRjYTJkYjEyZTk1ZTA5OTg3ODI2MzQ0N2RjNzUzMjZmZWM1NmFkOTQyY2IyY2RmNmIwMjg3ZTNmMzczMzQ5YTgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9sR0NCczB4b2EvRWtXemdYN2xLL1E9PSIsInZhbHVlIjoiSzNOcVZMSUZiMEFsVVZIak5zNUpxb1hxR2NvS05hSmdsN1FOeE13c2pGRkJIV1V5cU9OUUNpNitqbHRiOFZLeXZ0WXRkY3J3cHdhdk5CRE1CZ093WHc9PSIsIm1hYyI6IjMxNGNjMjRkMzZiYjc2ZmUyOTA2MDRjNmM5OWI1YjZhNTU3MTM1OThjOGNlYTcxYjk3YjM1MDk0OTdmZTAwMGMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdPc0ZYc0x4T0RNQmZsdVVFWDJYQmc9PSIsInZhbHVlIjoiNTJPdnRhMUlyeDFyMnlJWFB6M0dqUkI1Y2RDc1FUaTNmejNLSkVJNngrZDUybTF5QWpTblNHTVd1b2pOWWxjYTRjZDAzcjdpc2VHYU1XdEsxdWZ2eHc2RExVeXhpRWNhd1AxSjQzY2FjUTA9IiwibWFjIjoiNzZhNDcxOGE1YjcyMGFmNWJhNGU4ZWI0MWNkYmVmMjU4YTI0MDA2ZTQxN2UzMDRmNGZiOWRiZmNjZWE3MGY2ZSIsInRhZyI6IiJ9

Kashi sh
Mahaj an,
Neha Nehru
etc

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The University has an active Students’ Council and its perspectives and

suggestions are duly considered at appropriate foruns. There is a provision of
representati on at each | evel Student Gievance Redressal Conmmittees, University
Court etc. The council represents the students of the University at various
forums. It highlights various student related issues |ike adm ssion,
exam nations, welfare of students, and other contenporary issues which concern
the students of the University. The Council takes up these matters with the
appropriate University authorities like the Proctor, Dean Students’ Wl fare
etc. The Constitution of the body though an informal one is very active in
representation at various foruns. Students of the University contribute to the
university at all levels. Students are also nade a part of the consultative
processes through their representation on various bodies. The University has
specific provision in its statutes to facilitate the participation of students
in the Statutory Bodi es of the University. As per the provision of Statute of
the University the Court has students’ representation. Besides, the
representatives of the students are informally consulted about various student
centric issues to obtain their feedback as and when required. Commttees |ike
t hose whi ch have been constituted for prevention of sexual harassnment and
raggi ng, and those which are created to pronote gender sensitisation also
comprise of student representatives. In recent years, many office bearers of
the University are wonen. This is indicative of the gender sensitive and gender
equal ethos that the University has been able to establish

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

750

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :
01

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)
The efficient functioning of newly established University requires dedi cated
efforts by its individual adm nistrative and academ c departnents, as well as a
robust co-ordination anong them which is brought about by participatory

managenent at various |levels. Sone exanples of decentralization are as follows:
(1) Adm ssion of students in all progranmes for various |levels’ is a nmajor




responsibility of the University. It admts students. The admi ssion process for
nmore than 40 programes across 21 Departmnents/Centres include Undergraduate,
Masters, Integrated, Ph.D., Certificate and Di pl ona programres highlights the
participative managenent process. The University is also committed to the
Nat i onal Reservation Policy in admtting students fromthe marginalised
sections fromacross the country. Dedicated adnmi ssion commttee at Centra
level is constituted for adm ssions apart from Departnental adm ssion
committees to oversee adm ssion across Departnents. The call for applications
foll ows a dedicated schedule to allowtine for students fromPAN India to apply
for various programmes. Acadeni c decisions pertaining to introduction
structuring, revision and refornul ation of courses and syllabi are taken
t hrough respective BoS/ School Board and other statutory bodies after obtaining
i nputs fromconcerned faculties and departnments. The conposition of these
comrittees reflects the participative nature of managenent. Besi des, at the
faculty and departnment levels, there are bodies |like Board of Research Studies,
Depart nmental Research Committee, DAC, etc., which function in a coordi nated
manner to take decisions with respect to students. (ii) Exam nation and
conducting their assessnment: This is done by a dedi cated Exam nation Branch in
a structured and decentralized manner in co-ordination with the various
academ c departnents. Starting fromthe setting of examination papers, to the
conduct of the exam nation, evaluation of answer scripts and decl aration of
results, the process is undertaken. A tinely conpletion of the variety of
adm ssions and announcenment of results reflects the dedicated efforts of the
concerned branches. The unprecedented circunstances arising due to the pandem c
necessitated i nnovative nmethods to be adopted by these units to ensure mini num
i nconveni ence to the aspirants and enroll ed students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exam nati on and Eval uati on Duri ng Acadenic Year 2019-2020,
Physi cal node of Exami nation of odd
senmester was held i n November - Decenber,
2019 and result of all programes were
declared in time. Due to closure of
Uni versity on account of pandemic in
March, 2020 the entire academ c
programre was shifted to online node
Central University of Jamu conduct ed
exam nation in online node.

Research and Devel opnent For coordi nati on of research and
devel opment activities , university has
created the position of Dean Research
St udi es

Human Resource Managenent University is follow ng UGC

gui delines for recruitnment of Teaching

Faculty and Non Teaching Staff. Online
applications fornms are invited for

filling up of vacant teaching and non
Teaching Positions on rolling basis

I ndustry Interaction / Collaboration The Em nent /Distinguished Lecture
Series, where Departnents/School s




invite the industry leaders frombig
corporate houses to brief the students
about the ongoing trends of the
i ndustry serves as a great platformto
| everage the Industry collaboration to
foster experiential |earning. A umi
Meets, also an excellent mediumfor
net wor ki ng and cel ebrating the
achi evenents of each other and the al na
mater to help build a strong al umi
networ k and student-al ummi connect. It
i ncul cates a strong sense of nostal gia
that leads to the Alumi giving back to
alma mater in the formof academc
resour ces, nentorship, and other val ue-
added activities

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Besi des i nprovi ng e- ShodhSi ndhu,
JGat e@- ShodhSi ndhu, Internet Access
Facility and El ectroni c Databases, the
following digital initiatives are
introduced in the Central Library :
Digital Collection of Ph.D. theses,
Pl agi ari sm Detecti on Software (PDS) -
URKUND t hrough | NFLI BNET.

Adm ssion of Students

Whol e Admi ssion process was shifted
fromoffline node to Online Mde.

Curricul um Devel opnent

The Central University of Jammu
undert ook an el aborate exercise of the
process of updating and noderni zi ng al

progranmmes in the year 2015-16 and
revised the courses under the Choice-
Based Credit System (CBCS). The revised
courses are effective fromthe academ c
year 2016-17 and are available to the
students enrolled in different
programes of Studies

Teachi ng and Learni ng

Canmpus wide WFI system and other 1CT
i nfrastructure has been strengthened
and augnented to aid in classroom
t eachi ng.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

The Entire Exam nation Branch is
Automated for its snooth functioning.

Fi nance and Accounts

Bill tracking system Fee nmanagenent

Payrol | Managenent. Budget Account.

PFMS, Expendi t ur e- Advance- Tr ansf er
nmodul es ( EAT nodul e)

Student Adm ssion and Support

Admi ssi ons are done on online node
t hrough SAMARTH Portal . Adm ssion hel p
line, Gievance, Anti Raggi ng Conpl ai nt
Regi strati on, GSCASH Conpl ai nt
Regi stration, Receipt of Online appea
forms etc




Adm ni stration

Online Circulation of Agenda Itens of
Statutory bodies, digitization of
files,

Online application forns for
recruitnment etc

Pl anni ng and Devel opnent

| mpl enent ation of different nodul es
of Samarth for e-governance

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

I nt er nati onal
Synposi um on
M cr obi al
Technol ogies in
Sust ai nabl e
Devel opnent of
Ener gy,

Envi ronnent ,
Agricul ture and
Heal th
(Novenber
15-18, 2019)

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Anita 60t h Annual NA 10000
Si ngh Conf erence of
AM

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the University for

teaching and non teaching staff during the year

staff

Year Title of the Title of the From date
professional | administrative
development training
programme programme

organised for | organised for
teaching staff | non-teaching

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers
professional who attended
development
programme

From Date

To date Duration

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching
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Permanent Full Time Permanent Full Time
5 5 21 21
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Medical Benefits: 1. Medical Benefits:- 1. Medical Benefits:
The University ensures The University ensures The University ensures
primary nedical care to primary nedical care to primary nedical care to
its faculty nenbers its Non-Teaching Staff its Students through
t hrough University Health t hrough the University Uni versity Health Centre.
Centre. Besides, the Heal t h Centre Besi des, 2. The Central University
University also has a the University also has a | of Janmu provi des nodern
list of hospitals and list of hospitals and sports and gymnasi um
di agnostic centres di aghostic centres facilities to all
enpanel | ed under enpanel | ed under Students 3. Cuidance for
rei mbursenent facility. rei mbursenent facility. Conpetitive Exam nation.
2. The Central University | 2. Medical Benefits: The 4. Career Counselling
of Jammu provi des nodern Uni versity ensures 5. Renedi cal Coaching 5 6.
sports and gymnasi um primary medical care to Language Lab 7 Mentoring
facilities to all its faculty menbers . 8. IDC Courses in 3rd
teaching Faculty t hrough University Health and 4th Senesters 9.
Centre. Besides, the Transparent nechani sm for
University also has a tinmely redressal of
list of hospitals and student grievances
di agnostic centres i ncl udi ng sexual
enpanel | ed under harassnment and raggi ng
rei mbhursenment facility. cases 10. Active Students
2. The Central University Counci | and
of Jarmmu provi des nodern representation of
sports and gynmasi um students in Statutory
facilities to all Non bodi es
teaching Staff

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

External Audit of Financial Resource is conducted by office of the DGA (Central
Expendi ture) Annually for certification. Cbservation in the Resources
Managenent, Financial matters accounting regarding finances is conveyed by the
Audit Party through SAR Report and pronpt action is taken to rectify and
correct any discrepancies pointed out therein. Internal financial Audit is
conducted by Audit wing of the University which is a continuous process however
acadenic and administrative audit is conducted by the conmittee constituted by
the conpetent authority for the said purpose.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

NI L 0 NI L
No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System




6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ No Nill Yes Conmittee of
Facul ty Menbers
Adm ni strative No Nil I Yes Conmittee of
Facul ty Menbers

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

NA
6.5.3 — Activities and support from the Parent — Teacher Association (at least three)
1. In the Curriculum Revision, parents, as stakehol ders, also provide feedback
on the revised syllabus. 2. Parents regularly provide their feedback and
support

in running the University 3. Parents al so provide their guidance in
Convocation and other activities.

6.5.4 — Development programmes for support staff (at least three)

1. Medical benefits: The University ensures primary nmedical care to enpl oyees
through its health centre. Besides, the University also has a |ist of hospitals

enpanel ed under the direct payment facility. 2. The provision of Wl fare Fund
i s under process.

The schenme is currently available on voluntary basis.
Uni versity has a Central

3. The
Pool
Non- Teachi ng enpl oyee.

Grievance Committee for any grievance from any
The Committee neets at regular intervals to settle
grievances of the enpl oyees.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. Inplenentation of E-governance Mdul es viz recruitnent, Adm ssion,
Exami nations, Digitization of records etc 2. Devel opnent of a web link on
Uni versity website for |odging conplaints of caste based discrimnmnation by
SC/ ST/ OBC students 3. Mdalities finalized for inplenmentation of Deeksharanbh-
Student induction Programme 4. Adoption of UGC gui delines 2019 for adm ssion to
M Phil. and Ph.D. Programmes 5. Reservation for Economically Waker
Section(EWss) for adm ssion from academ ¢ session 2019-20 6. Introduction of

Ment orshi p programme across all Departnments/Centres-to nonitor the progress of
| earners and provi de them necessary gui dance for overall

of Anti-plagiari sm awareness Programme for

i mprovenent 7. Conduct
Faculty Menbers and Research

Schol ars
6.5.6 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.7 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Adopti on 06/ 09/ 2019 06/ 09/ 2019 06/ 09/ 2019 8
of UGC
gui del i nes




2019 for
adm ssion to
M Phil. and

Ph. D.
Pr ogr ammes

2019

Reservati on
for
Econom cal |y
Weaker Secti
on( EWBs) for
adm ssi on
from
acadeni c
sessi on
2019- 20

06/ 09/ 2019

06/ 09/ 2019

06/ 09/ 2019

2019

I ntroduction
of
Ment or shi p
pr ogr amme
across all D
epartnments/C
entres-to
nmoni tor the
progress of
| earners and
provi de them
necessary
gui dance for
over al |
i mprovenent

16/ 10/ 2019

16/ 10/ 2019

16/ 10/ 2019

2019

Conduct of
Anti -
pl agi ari sm
awar eness
Pr ogr amre
for Faculty
Members and
Resear ch
Schol ars

16/ 10/ 2019

16/ 10/ 2019

16/ 10/ 2019

2019

| mpl enent a
tion of E-
gover nance
Modul es vi z
recruitnent,
Adm ssion, E
xam nati ons,
Digitization
of records
etc

10/ 09/ 2018

10/ 09/ 2018

18/ 12/ 2019

2019

Devel opnent
of a web
[ink on

Uni ver sity

26/ 07/ 2019

26/ 07/ 2019

26/ 07/ 2019




website for
| odgi ng
conpl ai nts
of caste
based di scri
m nati on by
SC/ ST/ OBC
student s

2019 Modal i ties 26/ 07/ 2019 26/ 07/ 2019 26/ 07/ 2019 8
finalized
for inplenen
tation of De
ekshar anbh-
St udent
i nduction
Pr ogr amme

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Qi z 18/ 10/ 2019 18/ 10/ 2019 16 14

Conpetition on
CGender | ssues

Cender 12/ 09/ 2019 30/ 11/ 2019 167 123
Sensitization
I nt er nati onal 06/ 03/ 2020 06/ 03/ 2020 153 95
Wnen Day
Counsel i ng 06/ 09/ 2019 24/ 04/ 2020 323 197
Sessi ons

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The University has installed solar water heaters in various Acadeni cs Bl ocks
whi ch ensures utilization of green and renewabl e source of energy. The
University has installed solar energy panels on the roof of its buildings. The
street lights across the canpus are being run through solar energy The
University is using CFL, LED and other five-star ratings electrical appliances
whi ch consune | esser electricity via-a-vis illunmnation and result in |esser
energy utilization. Every endeavour has been nmade by the university to procure
el ectrical equi prent which have five star Giiha rating or other star ratings as
per BEE standard which ensures relatively | esser consunption of electricity
eThe buildings are oriented North-South to save electricity during the day.
Sensor based energy conservation: The urinals/lavatories have sensor-based taps
that enabl e water conservation. Waste Managenent- Waste managenent system has
becone one of the nobst inmportant paraneters in the devel opnent of smart cities
and the sane has been nmandated by Swachh Bharat and Swasth Bharat, Govt. of
India. In this regard the institution has taken several initiatives in the
managenent of waste arising fromthe institution. Liquid waste generated by the




institution is recycled through a water waste recycling plant. Two sewage
treating plant (STP) of 128 KLD and 320 KLD have been installed on the canpus.
These have the capacity to recycle waste water and generate fresh water. The
treated water is recycled for gardening, floor washing and sprinkling water on
the road during summer season. Rainwater harvesting Rai nwater harvesting
conserves water as a val uable source and stops it fromrunning off wastefully
as sewage water. It provides water during the dry season. It also recharges the
reservoirs of the water below the surface of the earth thus raising the Ievel
of underground water table. The Central University of Jammu has nmany water
harvestings pits through which nost of the rainwater is captured and thus the
runoff is mnimzed. Five water bodies are being created in the canpus with a
total water harvesting capacity of 80 |ac gallons through water shed
devel oprment progranme. However, roof top rain water harvesting is also being
pl anned. Bore well /Open well recharge: Central University of Jammu is self-
sufficient in catering its water requirenent through bore wells, whereas in the
initial stages water tankers would be used to neet the water demand of the
campus, the institution is now not only self-sufficing to nmeet its own denmand
as al so uses the water resources for neeting expenditure that has been incurred
for putting the bore-well Construction of tanks and bunds: Three check dans
have been constructed to harvest 80 |ac gallons of water shed devel opnent
programe Waste water Recycling: Two sewage treating plant (STP) of 128 KLD and
320 KLD have been installed on the canpus. These have the capacity to recycle
wast e wat er and generate fresh water. The treated water is recycled for

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes 7
Physical facilities Yes 7
Ranp/ Rai | s Yes 7
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 01/07/ 2 240 1200
019 Transport |[Transport
2019 1 1 01/07/ 2 240 Medi cal Medi cal 2000
019 Facilitie
S
2019 1 1 01/ 07/ 2 365 Hostel s Host el 250
019 and Mess
2019 1 1 01/07/ 2 365 School 300
019 Kendriya
Vi dhyal a

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)




Ordi nance No. 10
gover ni ng

of Professor,
Pr of essor
Professor notified in
gazette of India

Procedur es/ Norns for
appoi ntnments to the posts
Associ at e
and Assi st ant

12/ 07/ 2017

t he

Conmmi tees constituted

as per the provisions of

ordi nance and as per
clause 9 10 said

ordi nance every teacher

shall be bound to act in

conformty with Statutes,

Ordi nances, Regul ations
and Rul es of the

University as well as
code of Professiona

Et hi cs prescribed by the

UGC.

Ordi nance No. 8 12/ 07/ 2017 Conmi t ees constituted
governi ng Student as per the provisions of
Discipline in the ordi nance gover ni ng

University notified in Student Discipline in the
the gazette of India Uni versity
Ordi nance No. 26 31/ 08/ 2018 Conmi tees constituted
governing Sensitization, as per the provisions of
Preventi on and Redressal ordi nance to govern
of Sexual Harassnent Sensitization, Prevention
approved by Executive and Redressal of Sexual
Counci| on 31-08-2018 Har assnent
Ordi nance No. 40 12/ 07/ 2017 Conmi tees constituted
governi ng Enpl oyees and as per the provisions of
Students’ Gievances ordi nance to govern
Redressal Conmittees enpl oyees and Students’
notified in the gazette Gi evances Redressa
of India Committees notified in
the gazette of India,
Awar eness Programmes
condcut ed
Cath of All egi ance and 08/ 08/ 2018 CCS rules notified by
Oficial Secret Act DoPT are adhered for
Undert aki ng as per Gol recuritment and new
nor ns

joinees are required to
submt oath of allegiance
and O ficial Secret Act
Undert aki ng

Appoi nt nent of Chi ef
Vi gil ance O ficer

10/ 04/ 2018

Chi ef Vigilance Oficer
i's appoi nted by

Uni versity for nmonitoring
and conpliance of
different activities as
per Gol/UGC nor s

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. The University has installed solar water

heaters in various Academ cs Bl ocks



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVQRmpxWCtyZWEvSUQ5VE1mR0c5c2c9PSIsInZhbHVlIjoiTk5CczArZTRBMEw4c3BCWURzYkVYbEh0NHdNMEVUYkVYUTIzdEdBUVFPbFZHR044UFBpR0pSTFl1a25qQjJIQlJMSHZtR2lOdDRnYjA3SDNkdDA3ZWN3SWVoeXJZWi9WdjIxZmlTUkV1K1E9IiwibWFjIjoiNzM5OGQzZjE5MTRmNjc3MzQwNDA0OGE5MjJlZDUyZTQ5ZmFmMWZjODk5M2ZhZGVkYTcxMzYyZjU5ZDAyM2UxZiIsInRhZyI6IiJ9

whi ch ensures utilization of green and renewabl e source of energy. The
University has installed solar energy panels on the roof of its buildings. The
street lights across the canpus are being run through solar energy 2. The
University is using CFL, LED and other five-star ratings electrical appliances
whi ch consune | esser electricity via-a-vis illumnation and result in |esser
energy utilization. Every endeavour has been made by the university to procure
el ectrical equi pmrent which have five star Griha rating or other star ratings as
per BEE standard which ensures relatively |esser consunption of electricity. The
bui I di ngs are oriented North-South to save electricity during the day. 3.
Sensor based energy conservation: The urinals/lavatories have sensor-based taps
that enabl e water conservation. 4. WAste Managenent-: WAste managenent system
has becone one of the nost inportant paraneters in the devel opnent of smart
cities and the sane has been mandated by Swachh Bharat and Swasth Bharat, Govt.
of India. In this regard the institution has taken several initiatives in the
managenent of waste arising fromthe institution. Liquid waste generated by the
institution is recycled through a water waste recycling plant. Two sewage
treating plant (STP) of 128 KLD and 320 KLD have been installed on the canpus.
These have the capacity to recycle waste water and generate fresh water. The
treated water is recycled for gardening, floor washing and sprinkling water on
the road during summer season. 5. Rainwater harvesting : Rainwater harvesting
conserves water as a val uable source and stops it fromrunning off wastefully
as sewage water. It provides water during the dry season. It also recharges the
reservoirs of the water bel ow the surface of the earth thus raising the Ievel
of underground water table. The Central University of Jammu has nany water
harvestings pits through which nost of the rainwater is captured and thus the
runoff is minimzed. Five water bodies are being created in the canpus with a
total water harvesting capacity of 80 |ac gallons through water shed
devel oprment programme. However, roof top rain water harvesting is also being
pl anned. 6. Bore well /Open well recharge: Central University of Jammu is self-
sufficient in catering its water requirenent through bore wells, whereas in the
initial stages water tankers would be used to neet the water demand of the
campus, the institution is now not only self-sufficing to neet its own denand
as also uses the water resources for neeting expenditure that has been incurred
for putting the bore-well 7. Construction of tanks and bunds: Three check dans
have been constructed to harvest 80 |ac gallons of water shed devel opnent
programe 8. WAaste water Recycling: Two sewage treating plant (STP) of 128 KLD
and 320 KLD have been installed on the canpus. These have the capacity to
recycle waste water and generate fresh water. 9. The r

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 1. Title of the Practice: “Creation of Online Systens for
Facilitating Governance, Adni nistration and Teachi ng-Learning” 2. Objectives of
the Practice :To ensure the fairness, transparency and efficiency in various
processes, the Central University of Janmu has adopted the online systens in
various areas. 3. The Context :The University has successfully inplenented the
online systens in place to ensure transparency and commtnent to inplenent
policy of “Zero Tol erance against Corruption” in all processes. As also,
ensuring snmooth and clear flow of information across 4. The Practice : The
Uni versity has successfully inplenmented the followi ng online systens in various
areas: * Online No-dues Application and |Issues. ¢ Online Application of Email /
W -Fi Account and Issue. ¢« Online Application for Anti Plagiarism Tool -
URKUND. ¢ Online Application for CUJ Domain for Departnent / Centre / Hostel
Website. ¢ University Information Managenent System ¢ Online Adnissions. e
Online Portal for Application and Screening for Non-Teaching Portals. ¢ Online
Confirmation of Services of Faculty. ¢ Online Portal for Central Placenent Cel
for Students and Conpanies. ¢« Online DI QA Performa. ¢ Online Profile Managenent




of Faculty Menbers and Non- Teaching Staff. ¢« Online Abstract Subm ssion
Acadeni ¢ and Research Profiles of Faculty Menmbers. ¢ Use of virtual classroom
sof tware, web-casting and vi deo-conferencing. ¢ Virtual Learning Environment. e
Online Platform for conducting Online Classes, Assignnents, Wbinars etc. for
Facul tyMenbers. ¢« Online Platform for Meetings and various other activities
provided to University Oficials. « Online Platformfor conducting Wbinars and
other online activities for departnents. ¢« Online Exam nations. ¢« 100 Paynents
through PFMS in respect of UGC/ MHRD grants. ¢ Online Vendor Bill Processing and
Tracking System ¢ Online Application for Degree in Advance. ¢« Online
Application for Request for Special Certificate. ¢« Centralized online adm ssion
process for UG PG and Ph.D. programmes. 5. Evidence of Success: The
Uni versity has successfully inplenented the online systens in various areas.
For exanple, the university now has in-place centralized online adm ssion
process for UG PG and Ph.D. programres. Furthernore, online teaching and
| earni ng has becone an integral part of education worldw de owing to the
unprecedent ed pandemi c situation. Central University of Jammu al so adopted
online teaching and | earning from March 2020 onwards, whereby students are
bei ng taught through various online platforns. 6. Problens Encountered and
Resour ces Required: The maj or problem encountered in inplenentation is |ack of
training in the initial phase. The University was able to devel op and i npl enent
the online systens in various areas through the ICT Centre of University.
Access to digital education to all students was another challenge faced by the
Uni versity, as many students hail fromfar flung areas where internet
connectivity is a issue. For a substantial period many students were on 2G
network as 4G network was restricted in JK. For the students w thout internet
and equi prent follow ng nmeasures were adopted: |In case a student does not have
access to internet and equi prent (laptop or desktop), the local admnistration
(i ncluding Gram Panchayat) may be requested to provide himher with access to
i nternet connectivity and equi pment for educational purposes In case a student
does not have equi pnent |ike a Mbile phone, he or she may be advised to
purchase it by availing |loan facility banks/non-banking financial conpanies
shoul d be requested to provide loan facility with mniml paper work. Best
Practice 2 1. Title of Practice: Internship Enbedded Skill Based Programmes 2.
oj ectives of the Practice: To inpart skill training to Indian youth through
sectoral specific vocational education prograns. 3. The Context: Under
“National Skill Qualification Framework (NSQF)” of University Grants Conmi ssion
(UGC), the Next-Ceneration Bachel or of Vocational (B. Voc.)” progranmes are
of fered to address the critical know edge and skill-sets gaps which are
required to make the candidate “Industry Ready” and al so shape “Young-
entrepreneurs” in the tourism retailing, banking and finance sectors of the
econony. The Skill-Devel opment conponent provides students with appropriate
domai n based skill, know edge, practice and professional attitude, so as to
becone work ready. The general conponent which is about 40 of the total
curriculum gi ves adequat e enphasis to foundational understandi ng of the donain
know edge and conmuni cation skills. The focus is on devel oping job-specific
skills rather than providing only a broad know edge-based education. 4. The
Practice: Central University of Jammu currently offers three B. Voc. programres
in the line of UGC. These progranmes are offered |l evel wi se the tree year
degree progranme begins with a Di pl ona course | eading to a Bachel or of
Vocational Degree [B.Voc.] in the 3rd year. B.Voc. programoffers multiple
entry and exit options. The program offers three exit options as follows: (1)
D pl oma after conpleting one year, (2) Advanced Di pl oma after conpleting two
years, (3) Bachelor’s Degree after conpleting three years. The Bachel or of
Vocati onal Degree [B.Voc.] progranmes incorporate specific job roles and their
equi val ent National Occupational Standards (NOSs) al ong with broad-based
general education. B.Voc. (Tourism Managenent), B. Voc. (Retail Managenent) and
B. Voc. (Banking Finance) programes which are based on contenporary curricul a,
therefore, provide a new direction and thrust to Skill devel opment in the




tourism retailing and finance which operate in a globally conpetitive business
environment. The practice adopted is called Internship Enbedded Skill Training
Programme (| ESTP) neant to bridge the gap between the real-life business and
academ c institutions. It provides students with opportunities to apply the

concepts learnt in the class-roomto real-life situation. As a course

requi rement, every B. Voc. student of Central University of Jammu is required
compl ete internship. 5. Evidence of Success:Internship Enbedded Skill Training
Programme provi ded students an opportunity to earn a nodest stipend in skil

know edge sectors-tourism retail, banking, finance and insurance (BFlI). The
aimof this ‘Earn Wiile You Learn’ nodel is to enable the students to learn the
skill by engaging in an internship in the real-life business/industry context.

After conpleting B.Voc. Programe, graduates have two options available in
front of them —-take up enploynment or go for Higher Studies. 6. Problens
encount ered and resources required: The courses have been a great success with
an adequate intake of students during the recent years. The courses could have
been nore inpactful in inmparting vocational education to the students of not
only this region but also to the students fromall across the nation but
certain problenms have hanpered this program The infrastructural deficiency has
been a major jolt in the growh of the vocational education ecosystem since
this is a skill-based program and requires retail/tourism conputer labs to
i npart hands-on training sessions to the students, in absence of which it has
been a great challenge to dissem nate know edge to the respective students.
Part-tinme/ Ad hoc arrangement of faculty nenbers has al so been one of the
bi ggest chal |l enges faced by the program such acadenic arrangenents do not
auger well for the program and the course since such faculty nenbers | eave the
organi zati on and the course mi dway whenever they get any better opportunity,

t hus permanent positions should be allocated for the proper functioning of the
program and the sane faculty nenber can be hel d accountable for the outcones of
the courses. Furthernore, financial assistance to these vocational courses for
various curricular, field activities, industry interactions, orientation,
training, and other related activities should be provided for the snooth
functioning of the prograns.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://cujamu. ac.in//Default.aspx?option=article& ype=singl e& d=59&mui d=1180

&prvtyp=site

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Central University of Jamu is now nore than 10 year old and aspire to set
a standard in ternms of building institutional characteristic of high standard
that deliver an effective service to the society. The main objective of the
University is student-centred and human resource focused approach for the
devel opnment of overall characteristics that set itself apart fromits peer
institutes. As the mission outlines explicitly, it desires to engage with the
society at various level in order to advance the progress and devel opnent of
humani ty through innovation, participation and experiential learning. It also
ainms to inculcate the values and traditions enshrined in the m ssion anong the
students and scholars to realise their dreamand potential to transformthe
society. The university is engaged in teaching, research and extension in
sel ected fields of acadenm cs and research at Undergraduate/lntegrated/ Masters
and Doctoral |evel programes of high standard. The |eadership is involved in
keepi ng the sanctity of vision and nmission of the university intact. The
| eadership in collaboration statutory bodies and Dl QA ensures that the policies
and the action plans are in line with the stated vision and m ssion of the



https://cujammu.ac.in//Default.aspx?option=article&type=single&id=59&mnuid=1180&prvtyp=site
https://cujammu.ac.in//Default.aspx?option=article&type=single&id=59&mnuid=1180&prvtyp=site

university. In order to develop university's managenent system the | eadership
regularly reviews it’s functioning and introduces new t echnol ogi cal supports.
Also it allows and encourages its adnministrative staff to attend orientation
and refresher programres so that they can update thenselves with the nodern way
of working. The Vice- Chancellor follows a denocratic and open door policy of
| eadership. Any faculty and staff can freely approach himin his office. The
Vi ce- Chancel | or hinsel f encourages the entire stakehol der to approach himfor
any suggestions or grievances. He interacts with stakehol ders such as students,
faculty and other staff through the periodic interactions held by university.
In general there are induction programres, annual day programre and regul ar
faculty nmeetings where the | eadership interacts with students and faculty
respectively. Not only this, he also interacts with the alumi, parents and
prospective enpl oyers whenever required to neet the energi ng needs and
chal | enges of enploynent industry and society. By such interactions, the
| eadershi p makes sure that university is nmoving on the path shown by its vision
and nmission. The |leadership is commtted to reinforce the culture of excellence
in all the aspects of teaching-learning processes in the canmpus. Al the
faculty nenbers are encouraged to inpart quality education through traditiona
and innovative |learning practices. The teaching manuals for all courses of al
departnents have been upl oaded on website, so that students can keep a regul ar
track of their course and syllabus. Efforts are also nade to provide a creative
academ c environnment by encouragi ng i ndependent thinking and expl oration. Not
only students are supported, but faculty nenbers are al so encouraged to produce
good acadenm c work and it has been announced that they will be rewarded by the
Uni versity for any Exenplary Work.

Provide the weblink of the institution

https://cujamu. ac.in//Default.aspx?option=article& ype=singl e& d=59&mui d=1180
&prvtyp=site

8.Future Plans of Actions for Next Academic Year

Filling of Vacant Teachi ng and Non- Teachi ng Positions Introduction of Mentorship
programe across all Departnents/ Centres |Inplenentation of instructions
regardi ng Reservation for Economically Waker Section (EWSs) for adm ssion and
recrui tment Adoption of 01 MOOC Course from SWAYAM NEPTL Pl atfornms Pronotion
under CAS and DPC if any Inplenentation of Deeksharanbh-A CGuide to Student

I nducti on Programe Devel opnent of a web link on University website for |odging
conpl ai nts of caste based discrinmnation by SC ST/ OBC students
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